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Living, working and COVID-19 survey

40-day turnaround for publication of First findings

Eurofﬂl.jnl';d

Round 1: April 9-30, First findings 7 May 2020
Round 2: 22 June-27 July, Report 28 September 2020
% Round 3: Launched 15 February - 29 March 2021

Tell us how COVID-19 is impacting your life in 15 min survey

Results highlight EU challenges and issues for future

focus: Gender equality, Teleworking, R2D, H&S, working
time...

Living, working and COVID-19

First findings - April 2020
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Presentation Notes
Key findings:
Large inequalities between groups emerging: unemployed show most severe difficulties in making ends meet

Young people and unemployed are biggest losers, reporting lowest levels of well-being

Women paid higher pandemic price than men: their care burden increased, optimism declined

Improvements in mental wellbeing April-July 2020 highest in countries most affected by health crisis (IT, FR, ES). These countries also show biggest increases in optimism

Trust in governments and EU higher among citizens receiving EU and national financial support in pandemic


https://s2survey.net/eurofound/?utm_campaign=covid-19&utm_source=eesc&utm_medium=efnetwork
https://www.eurofound.europa.eu/publications/report/2020/living-working-and-covid-19

How COVID-19 hit EU labour markets: Impact on women

e Job loss
e Fall in working hours

e Sectors and occupations
— Frontline staff

e Telework

 Income/pay

— Minimum wage

— Financial security
 Mental well-being

e Work-life balance

|

COVID-19 has exacerbated

Inequalities between men

and women and threatens to

reverse past progress

—
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Female-dominated sectors and occupations in the EU27

by proportion of women and men employed

a. Sectors

Social work

Residential care
Human health /

Education
Retail trade IAI////
Other sectors

b. Occupations

Cleaners and helpers
Teachers
Care workers

Nurses /
Secretaries I/l§ /
Salespeople T = Women

Other occupations

Notes: 20-64 age group. Sectors defined according to NACE Rev. 2 (two-digit level) and occupations defined according to
ISCO-08 (three-digit level). 2019 data for sectors and 2018 data for occupations.
Source: Eurostat (Ifsa_ean22d) and EU-LFS microdata

Source: Eurofound (2020), Women and labour market equality: Has COVID-19 rolled back recent gains? B Eurofound



COVID-19 job losses affecting women disproportionately
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Source: EU-LFS, Structure of Earnings Survey, Eurofound calculations
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COVID-19 has disproportionately affected low-paying service sectors with a high share of social contact, with a majority of female workers, forcing more women out of the labour market. 

COVID-19 crisis and the unintended consequences of lockdown measures might jeopardise decades of gains achieved in gender equality, as there are tangible risks of women disengaging from the labour market and of developments reinforcing gender roles.




Labour market impact by gender and age

Change in employment, weekly working hours and share % not working, by age and sex, EU27, 2019Q2-2020Q2

Change (2019Q2-2020Q2)
Weekly hours Employed but did not

AGE+SEX Employment worked work
Unit % Hours Percentage points
Male 15-24 B 11/1
Female 15-24 [[NNEGGEES B 11.9
Male 25-54 B 9.0
Female 25-54 B 10.3
Male 55-64 B 8.5
Female 55-64 B 9.6
Male 65+ -1 B 7.8
Female 65+ . a 9.3
EU27 2.4 0.9 9.6

Source: EU-LFS - Eurofound (2021), COVID-19: Implications for employment and working life
B Eurofound



Frontline workers: Healthcare jobs fare poorly on job quality
 75% of those employed in human health activities sector are women (LFS)

e Occupations related to health and care (female-dominated occupations)

fare relatively poorly on job quality

— Posture-related risks %

— Biochemical risks \
— Work intensity (working to tight deadlines or at high speed) IIFl' e

— Long working hours
— Atypical hours

BE Furofound
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https://www.eurofound.europa.eu/publications/blog/covid-19-intensifies-emotional-demands-on-healthcare-workers
According to the EU Labour Force Survey, in 2018, the human health activities sector in the EU27 employed over 12 million individuals, representing 6% of the total employed population. Some 75% of these are women.
Recent Eurofound research on gender equality at work shows that men and women in occupations related to health and care (female-dominated occupations) fare relatively poorly regarding many dimensions of job quality, such as posture-related risks, biochemical risks, work intensity (working to tight deadlines or at high speed), long working hours and atypical hours, just to name a few




Emergence of a new ‘telework generation’: Who benefits?

Telework rates during COVID-19
Women: 39%

Men: 35%
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Source: Eurofound (2020), Living, working and COVID-19, COVID-19 series
...l Eurofound
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Sectors
Level of education
Gender divide
‘Essential services’



More women in low-paid jobs

56.5%
« Women are overrepresented
among the low paid
and minimum wage earners in
nearly all EU Member States

Publication: Minimum wages In
2020: Annual review

Employees (total) Employees (minimum wage)

[ Female M Male

Note: Aggregated at EU level. Does not include Italy, Slovakia or the
UK due to unavailability of data.

Source: Eurofound calculations based on the EU-SILC 2018

Source: Eurofound (2020), Minimum wages in 2020: Annual review, Minimum wages in the EU series
..l Eurofound


https://www.eurofound.europa.eu/publications/report/2020/minimum-wages-in-2020-annual-review

Financial fragility higher among women during COVID-19

B Less than 3 months
B No savings

Fermale

Male

Total (EU27)

0 10 20 30 40 50 a0
U

If your household would not receive any income, how long would your household

be able to maintain the same standard of living using savings?
June/July respondents, EU27

Source: Eurofound (2020), Living, working and COVID-19, COVID-19 series < B Eurofound
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Living, working and COVID-19 report (p.17), https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20059en.pdf 

There are more female than male respondents reporting that their household has difficulties making ends meet (47% compared to 40%) and this difference increased between April and July (from 3 to 7 pp). The proportion of men reporting difficulties has gone down by 5 percentage points, while no significant change (-1 pp) is noted for women. 

During both rounds, financial fragility was higher among women than men: the July results show that 58% of women could not get by for more than three months compared to 48% of men. 



Financial (in)security higher among women

with children

Women

Mo children

With children

Men

Mo children

with children

Total

No children

® Mosavings M Savings for 12 or more months

Eurofound (2020), Living, working and COVID-19, COVID-19 series

."_E®l Eurofound



Women’s mental well-being at risk during COVID-19

 Women less optimistic about their future during pandemic
— This gap widened further between April and July 2020.

Proportion of respondents exhibiting low resilience, EU27 (%)

5 Female*
o
o
! Male | _
0 5 10 15 20 25 30
W April 0 July

Source: Eurofound (2020), Living, working and COVID-19, COVID-19 series B ELrofound



Work-life balance: Worse for women in COVID-19 because of...

Worry about work when not working
Too tired after work to do household work

lob prevents giving time to family

Family prevents giving time to job
Hard to concentrate on job because of family F

EWomen mMen

Source: Eurofound (2020), Living, working and COVID-19, COVID-19 series < Eurofound



Conclusion

« COVID-19 exacerbating inequalities between men and women
and threatens to reverse previously made progress

 Risk of lasting consequences from fall in female labour
market participation — unsustainable work-life conflicts, or
continuously unequal sharing of unpaid work — may worsen
unless action taken to address persistent gender pay gap

e Critical elements to ensure greater gender equality in the
labour market are:

* Flexibility in working time

« Availability of high-quality and affordable childcare
 More equal sharing of caring responsibilities

 Pay transparency: taking account of variable forms of pay

BE Furofound
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