
FRANCE

% People with high level of education
 in each cluster Most prevalent sectorsAverage annual earnings in each cluster

17,19120,53226,292 15,242

Secure employment 
with mostly open-ended contracts

Standard Exclusion Non-standard with fixed-term contracts Non-standard with unemployment

Initial stability (open-ended contracts) followed 
by deterioration of working conditions 

(temporary/seasonal work)

Volatile careers with prevalence of temporary/
seasonal work and inactivity

Volatile careers with self-employment 
followed by unemployment spells

Stable trajectory with high earnings 

Standard Early high status Early unstandarised Non-standard

Temporary employment followed by stable 
employment

Initially unstable careers not necessarily leading 
to stable employment

Volatile careers, combining non-standard 
employment with unemployment spells

366173 58

% Employed in large companies

37 41 39 29

Public administration, Wholesale and retail trade

50 % 50 %
Gender

57 % 43 %
Gender

56 % 44 %
Gender

55 % 45 %
Gender

Gender Gender Gender

Public administration, Wholesale and retail trade

Public administration, Wholesale and retail trade

Public administration, Wholesale and retail trade

30 % 70 % 33 % 67 % 47 % 53 %

 % People with high level of 
education in each cluster Most prevalent sectors

Average annual earnings 
in each cluster

17,31630,90038,040 25,524

% Employed in high-skilled 
occupations in each cluster

76 65 59 28

90 

73

84

31

Secure career trajectory with full-time, 
open-ended contracts

Standard Fast standardisation Slow standardisation Non-standard

Secure contracts and relatively well-paid 
work with increasing prospects over time 

Less well-paid work on temporary contracts 
with more secure tracks over a long-term period

Low-skilled and low-paid work performed on mostly 
temporary contracts over the course of the career

Gender Gender
37 % 63 % 41 % 59 % 34 % 66 % 48 % 52 %

Gender

10,14024,93631,284 14,172

31 

15

36

4

Gender

Careers with open-ended full-time contracts 
and high earnings

High-level career Mid-level career Low-level career Non-standard career

Overall stable careers with medium-high 
earnings

Careers combining a mix of full and 
part-time work with medium-to-low earnings

Low-skilled part-time work and low-paid 
open-ended employment

Gender
37 % 63 % 52 % 48 % 58 % 42 % 60 % 40 %

% People with high level of 
education in each cluster Most prevalent sectors

% Employed in high-skilled 
occupations in each cluster

46 35 16 5

92 

80

41

11

Gender Gender Gender

% Employed in large companies

253241 30

% People with high level of 
education in each cluster Most prevalent sectors

Average annual earnings
in each cluster

% Employed in high-skilled 
occupations in each cluster

Manufacturing, Commerce & vehicle

Commerce & vehicle, 
Public administration & defence

Manufacturing, 
Public administration & defence

Manufacturing, Health & social services

% Employed in large companies

303848 47

Business services, 
Public administration

Health services, Business services

Sales and hotels, 
Extractive and manufacturing

Sales and hotels, 
Extractive and manufacturing

Construction, Business services

Construction, Business services 

Construction, Education

Construction, Sales and hotels/catering, 
Transport services

55 28 53 17

51 % 49 %
Gender
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Period: Financial crisis

Clusters

GERMANY
Clusters

Period: Financial crisis

Foreign born 9 %Foreign born 7 % Foreign born 9 %Foreign born 11 % Foreign born 9 %Foreign born 11 % Foreign born 9 %Foreign born 12 %
Aged +56

38 %
Aged +56

35 %
Aged +56

26 %
Aged +56

31 %

€ 

SPAIN
Clusters

Period: Financial crisis

Foreign born 9 %Foreign born 5 %
Aged +56

19 % Foreign born 9 %Foreign born 7 %
Aged +56

37 % Foreign born 9 %Foreign born 9 %
Aged +56

24 % Foreign born 9 %Foreign born 18 %
Aged +56

14 %

UNITED KINGDOM
Clusters

Period: Pre-financial crisis

Aged +56

17 %
Aged +56

12 %
Aged +56

13 %
Aged +56

15 %

Foreign born 9 %Foreign born 9 %
Aged +56

15 % Foreign born 9 %Foreign born 13 %
Aged +56

9 % Foreign born 9 %Foreign born 15 %
Aged +56

6 % Foreign born 9 %Foreign born 17 %
Aged +56

20 %

Source: Eurofound (2019), Labour market segmentation: Piloting new empirical and policy analyses, Publications Office of the European Union, Luxembourg.


